HOT SPRINGS COUNTY SCHOOL DISTRICT NO.1
Thermopolis, Wyoming 82443

An Equal Opportunity Employer
APPLICATION FORM FOR CERTIFIED POSITION

	Name: 
	

	
	[First]
	[Middle]
	[Last]

	Present Address: 
	

	
	

	
	Phone: 
	
	

	Permanent Address: 
	

	
	

	
	Phone: 
	
	

	Present Position: 
	

	Where are your credentials on file? 
	

	PLEASE HAVE PLACEMENT OFFICE FORWARD CREDENTIALS TO THIS OFFICE. 

	If you are applying for a secondary school position, indicate below the subject(s) you are qualified to teach, and the number of semester hours in each. If you are applying for the elementary grades, indicate the grade you prefer to teach

	POSITION(S) DESIRED:

	(1)
	
	

	(2)
	
	

	(3)
	
	

	INSTRUCTIONS

	Give all information called for. Information given here will become a part of the contract, if elected. 

	IMPORTANT INFORMATION

	If elected, the applicant agrees to accept building, activity, and subject assignments as made by the superintendent. A single salary schedule prevails in this district, with salaries determined by training and experience. The Superintendent retains authority to assign you to any area or assignment for which you are qualified, as is determined to be in the best interests of the school district. 


EDUCATIONAL TRAINING

	NAME OF SCHOOL
	LOCATION
	DATES
INCLUSIVE
	NO. OF
YEARS
	MAJOR
	MINOR
	DIPLOMA OR DEGREE
	YEAR OF
GRADUATION
	SEM./QTR.

 HRS. IN 

MAJOR
	SEM./QTR. HRS. IN MINOR

	SENIOR HIGH

(9-12)
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	COLLEGE OR UNIVERSITY
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	GRADUATE WORK
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	


REFERENCES       Give five references, including Superintendent and/or Principals under whom you have taught, who have first-hand knowledge of your character, personality, scholarship and teaching ability.
	NAME
	ADDRESS
	PHONE
(including area code)
	OFFICIAL POSITION

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


EDUCATION AND EMPLOYMENT EXPERIENCE  (include student teaching)
	DATES:

FROM-TO
	LOCATION AND

NAME OF SCHOOL
	NO.

OF

YRS.


	NO. OF

BLDG.
	TEACHERS

IN

SYSTEM
	YEARLY
SALARY
	SUBJECTS/GRADE
LEVELS TAUGHT

OR POSITIONS HELD
	REASONS FOR
LEAVING
	IMMEDIATE
SUPERVISOR’S

NAME & PHONE

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	


1. What prompted you to become an educator? 

2. If employed by Hot Springs County School District No.1, how would the District benefit? 

3. What, in your opinion, is the SINGLE, MOST IMPORTANT quality/ability that a student should achieve before advancing to the next grade in Hot Springs County School District No. 1, and before graduating from Hot Springs County High School? (Please explain your answer.)

4. If you could not work in the field of education, what career would you choose and why? 
Signature:_________________________________________

	PERSONAL DATA 

	1. During the past three years, approximately days have you been absent from work or school because of accident or illness unrelated to a physical or mental disability or handicap? 

	
	

	
	2. Present Position:
	
	3. Present Salary:
	$
	
	/
	

	4. Why do you wish to leave your present position? 
	

	
	

	
	

	5. Do you have a Wyoming Teaching certificate?
	Yes
	[
	
	]
	
	No
	[
	
	]

	
	If so, state:   Date of Expiration 
	
	
	Level
	

	
	
	
	
	Elementary or Secondary

	
	
	Endorsements
	

	
	If elementary level, state your strong areas of preparation: 

	
	1)
	
	
	2)
	
	
	3)
	

	
	If secondary level, state fields in which you are certified to teach:

	
	1)
	
	
	2)
	
	
	3)
	

	6. If you are not certified to teach in Wyoming and you are a secondary teacher, state number of semester hours in your major 

	
	teaching  field:                                 
	
	minor teaching field:
	
	

	7. List special skills or abilities you have and are willing to continue using in our school system (ESL, signing, project Success, etc.)

	
	

	
	Can you teach music?
	
	
	art? 
	
	

	8. What co-curricular activities are you endorsed to supervise, coach, etc.?
	

	
	

	9. List vocations for which you have prepared besides teaching:
	

	10. List your travel experiences (approximate dates and places):
	

	
	

	
	

	11. Have you ever failed to be re-employed?
	
	
	Where?
	

	
	If answer is yes, state reasons:
	

	
	

	
	

	12. List honors received: 
	

	
	

	
	

	13. Have you ever been convicted of or pled nolo contendere to or otherwise received a deferred sentence in consideration of fulfilling the terms of probation as to any felony or any crime relating to child abuse or neglect, or any crime relating to sexual abuse of a 

	
	minor? If so, explain:
	

	
	

	
	

	
	

	
	

	14. Will you consent to the release of any and all information or records maintained by the Wyoming Department of Family Services concerning you and sign the appropriate release so that such records may be released to Hut Springs County school District No. 1?

	
	[
	
	]
	Yes
	[
	
	]
	No 

	15. Pursuant to the provisions of w.s.  §21-7-401, any employee who is to be hired by the school board on or after July 1, 1996 who may have access to minors, is required to submit to fingerprinting and to provide such other information as is necessary to acquire a national criminal history background check. This requirement may be satisfied by the Professional Teaching Standards Board. Employees who are required to be certificated by the Professional Teaching standards Board may have already provided the necessary fingerprinting information to permit the Teaching Standards Board to have conducted a criminal background check.


	16. Have you, within the past year, provided the necessary information to the Professional Teaching Standards Board to allow them to conduct a criminal background check?

	
	Yes
	[
	
	]
	
	No
	[
	
	]
	

	17. If the answer to the above question is "yes", the School District may elect not to conduct a separate criminal background check.

	18. Even if you have had a separate criminal background check done by the Professional Teaching standards Board, the School District may, at its option, conduct a separate criminal background check. In addition, if you are not required to be certified by the Wyoming Teaching Standards Board or if you have not had a criminal background check conducted by the Professional Teaching standards Board within the past year, the School District will need your consent to provide the appropriate fingerprint and other information necessary for Hot Springs county school District No. 1 to conduct a criminal background check. Will you give the 

	
	School District your consent to conduct this criminal background check?
	Yes
	[
	
	]
	
	No
	[
	
	]
	

	
	
	
	

	AUTHORIZATION FOR RELEASE OF INFORMATION
 I, the undersigned applicant/employee, hereby expressly authorize Hot Springs county School District No. 1, its superintendent, principals, agents, employees, and other authorized representatives-thereof, to make any investigation in my personal or employment history including, but not limited to, investigation of my personal or employment history, federal and/or state criminal, law enforcement or traffic records. I specifically authorize those persons who have access to such information to make copies of all prior personal and employment history records and the records of any and all law enforcement agencies, courts, and social service agencies. I further authorize representatives of any agency contacted by agents or representatives of Hot Springs county school District No. 1 to release and make copies of such records in connection with my application for employment with Hot Springs county school District No. 1 .I further authorize any former employer, person, firm, corporation, credit agency, administrative body, or governmental or law enforcement agency, Department of Family services, Department of criminal Investigation, or other entity, to give to said school District as set forth above, any information, oral or written, they may have regarding me. In consideration of the review of my employment application by said School District and its authorized agents as set forth above, I do hereby release and agree to hold harmless Hot Springs county school District No. 1 and any person, entity or agency providing them with information from any liability or-claims resulting from the release of this information. An investigative consumer report concerning your credit history may be made as a part of the employment process. 



	
	
	

	
	
	Applicant 

	
	
	

	APPLICANT STATEMENT 

I certify that the answers given herein are true and complete to the best of my knowledge. In the event of employment, I understand that false or misleading information given in my application or interview may result in discharge. 



	If necessary for employment in a specific position, you may be required to have a physical examination, drug screen, or to provide evidence of citizenship. 



	
	
	

	
	
	

	Date
	
	Applicant 

	
	
	
	

	Additional items are needed to complete your application. No person shall be considered an applicant for employment unless complete applications are on file. Official copies of transcripts must be filed with the Superintendent's office upon employment. Applicants must submit copies of transcripts of all training taken. If you have not graduated, an additional statement listing courses up to graduation should be included. 



	A set of your confidential credentials from your college placement Bureau or other placement agency should be submitted. 



	A personal interview may be required for employment. Interviews are generally arranged by invitation of the appropriate principal or supervisor. Interview expenses are the candidate's responsibility. 




Mail application to:     Superintendent of Schools 

Hot Springs County School District No. 
1415 Springview Street 

Thermopolis, WY 82443 
	Our phone number is:
	(307) 864-6515

	Our fax number is:
	(307) 864-6615


This application will be kept only for one (1) year; however, each time a new position opens up which you desire to be considered for, you must notify the school district of your intent to re-activate your application; or if more than one year has passed, submit a new application. 


Hot Springs County School District No. 1 does not discriminate on the basis of race, color, national origin, sex, age, religion, or handicap in admission or access to, or treatment or employment in, its educational program or activities. Inquiries concerning Title VI, Title IX, and Section 504 may be referred to the Superintendent of Schools or the Title IX Officer, Hot Springs County School District No. 1, Thermopolis, WY 82443, or (307) 864-6515; the Wyoming Department of Education, Office of Civil Rights Coordinator, 2nd Floor, Hathaway Building, Cheyenne, WY 82002, or to the office for Civil Rights, U.S. Department of Education, 1961 Stout Street, Denver, CO 80294. 

